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[Abstract] Objective To systematically examine the current status, core challenges, and development pathways of full-
time research personnel in medical institutions in China. Methods An integrative qualitative approach was adopted, combining
policy document analysis, literature review, and in-depth examination of representative cases. This approach was used to assess
the workforce scale and structure, research infrastructure and platform support, scientific output and contributions, and gov-
ernance and management mechanisms of full-time research personnel, and to develop comprehensive policy recommendations.
Results The analysis revealed deep-rooted institutional and structural barriers faced by full-time research personnel in medical
institutions, particularly in relation to role definition, performance evaluation systems. resource allocation, incentive and sup-
port mechanisms, and coordination between research activities and clinical practice. To address these challenges, the study pro-
posed a system-oriented capacity-building framework that integrated strategic planning, institutional innovation, resource sup-
port, and the cultivation of a supportive research culture, thereby establishing a multi-level, closed-loop development model.
Conclusions Systematic reforms and sustained investment are urgently needed to fully unleash the innovative potential of full-
time research personnel in medical institutions. Strengthening this workforce will provide critical support for China’s goal of
building a strong healthcare and pharmaceutical system and for achieving high-level self-reliance in medical science and technolo-
gy.
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search
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